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The San Antonio Police Officers
Association (SAPOA) is thankful for
the team of Sponsors that work
with us to provide for our
membership and our community
outreach programs. We wouldn't be
nearly as successful without you.
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HONORING

By Billy Anders

D uring your police career, you make good friends
amongst your fellow officers. You see ‘honor’
at work and you develop respect for those who
distinguish the badge. Some folks are very special.

Then you retire. You stay in touch with many,
perhaps on Facebook if nowhere else. Sadly, your
friends begin to pass away. It's the natural order
of things. But occasionally something happens to
upset that natural order, and you're sad. Someone
dies, but not of old age. But you're grateful you had
the honor of knowing him or her.

A few days ago, an old friend and former
supervisor was critically injured in an automobile
accident and died during surgery afterwards. He
was retired Sergeant Bobby Lewis.

My goal on joining the San Antonio Police
Department was to fly helicopters. I'd been a
commercial pilot for the Texas Forest Service
during 1973. The supervisor of SAPD's flying
unit, Foxtrot, was an acquaintance. The unit was
expanding. He encouraged me to pursue a flying
job with the department. So Yours Truly became a
cadetinclass 74-C.

The plan worked out and becoming the tenth
officer to be involved in Foxtrot was the reward. It
was my best job ever. It was hard to believe that we
got paid for it, | would have done it for free but no
one was told that. The city may have accepted
my offer.

Bobby Lewis was my third supervisor in
Foxtrot. He came to us from an undercover unit.
The helicopter section was a tough place to
manage if you weren't a pilot, and Bobby wasn't. To
some extent, we all thought we were prima donas.

He went to work and quickly earned his
pilot’s license. He was fun to work for and was fair
as a supervisor. We were based on the roof of a
parking garage across Commerce Street from the
convention center and 'had it made’, so to speak, so
long as we professionally performed. So we tried to
do our best.

As Bobby's time in the department moved
along, promotion eventually came my way. At the
rank of Sergeant, my eyes were on the prize. The
prize being his job, if he retired. It was apparently a
good job because he stayed 20 more years, so that
opportunity slipped away. But we stayed in touch,
and he became a good friend as well as a former
supervisor. He was a man to respect.

My children often accompanied me to work. It
was fun to show them what we did. From the office,
of course. My shy little girl was there one day, and
Bobby Lewis was kind to her. The photo with this
story is one of my favorites. Another shows Sgt
Bobby Lewis (r) on the day he soloed. He's pictured
with Det. Robert Garnett, our flight instructor, who
is also deceased.

Bobby, you now have your license to fly with
the angels. Hopefully they aren't the prima donnas
we thought we were. Rest in peace, and thanks for
the good times.




The SAPD Training Academy Firearms staff will be holding
ratires qualifications on the listed dates. There will be morning
qualification at 0900, and an afterncon qualification at 1400,
When you call to sign up, please specify which date and time
you would like to sign wp for. We are limited to 30 shooters
per time slot 5o we will absolutely be taking no walk-ins. If
you are not signed up for the specified time/date, you will not
be allowed to qualify. No exceptions. Masks will be requined
at all times, except on the firing lne. MO EXCEFTIOMNS. Your
own eye and ear protection are highly recommended. Call
the range staff at 2 10-207-62 29 during normal business
hours to get on the schedule, (Note: leaving a me ssage

does not guarantee sign-up)

Please call 210.207 6229 to put your name
on the roster for your desired date.

Speak to any of the firearms instructors to
get your name put on the list, Let us know
if you have previously qualified and need
to “re=gual” or If this s your first time

Retirees need to bring all of tha
following with them on the day
of their scheduled qualification:

Retiree Firearm
Qualification Dates
2021:

Jan.25th Apr.26th Jul. 26th Oct. 25th
Feb.22nd May24th Aug.30th Nov.29th
Mar.29th Jun.28th Sept.27th Dec.20th

First Friday of every month except May
and Nevembeer,

Fird the calculator a5 well as other resources
o the membership page af S Org

Targachachaplin, call 210,207, 7519, This will
reach the on-call chaplin's pager and you will
receihve a call back ASAP.

SAPOA Office Claims Advocate Services
2108289616




T'HE FERTILITY CENTER OF SAN ANTONIO

W &%UDLY UPPORTS
\CT MILITARY,

POLICE OFFICERS, AND FIREFIGHTE
OF SAN ANTONIO

Thank you for protecting
the families of our community.

The Fe y Center of San Antonio
would like to show our appreciation to the
brave men and women of our
Active Military, Police Department, and Fire Department
by offering a Preferred Employee Pricing
for treatments not covered by United Health Care.

We are a preferred
United Health Care In Network Provider.

o o
e I tl lt Honored for over 30 years with some of the highest fertility success
rates in the nation, rates reviewed and documented by the Society for
Assisted Reproductive Technology and the CDC.

. Center Please visit www.fertilitysa.com

OF SAN ANTONIO for a complete Llist of

fertility treatments.

Joseph E. Martin, M.D., FACOG Gregory S. Neal, M.D., FACOG Matthew G. Retzloff, M.D., FACOG Jaye Adams, M.D., FACOG Thomas B. Pool, Ph.D., HCLD
Medical Director Reproductive Endocrinologist | Reproductive Endocrinologist Reproductive Endocrinologist | Embryologist and Laboratory Director

Methodist Plaza
4499 Medical Drive, Suite 200 San Antonio, Texas 78229
Phone: 210.692.0577 | Toll Free: 1.800.708.1869 | Mexico: 1.866.672.3330 | Fax: 210.692.1210



t's been a busy summer, and we've been working hard

on a number of initiatives important to
our membership.
The first item | would like to update you on is our
new Collective Bargaining Agreement (CBA). As of this
writing, negotiations with the City remain ongoing as

we work tirelessly to ensure our members receive their
well-deserved benefits. Throughout our discussions, we

have identified two critical issues that we disagree on

with the City: wages and the disciplinary process. While

Throughout our
discussions, we

have identified two
critical issues that we
disagree on with the
City: wages and the
disciplinary process.

we have not reached a final agreement on a new CBA, |
hope to continue to provide you timely updates on the
progression of an agreement that is acceptable and
beneficial for our membership.

In addition to advocating for the rights of our
members, | have also made community service
and outreach efforts a major task for our nonprofit
charitable arm, Blue Cares. Throughout the ongoing
COVID-19 public health crisis, SAPOA leadership and
our members have been working on the frontlines to
preserve our community's safety while simultaneously
giving back to children and families in need. With new
leadership at Blue Cares, | am excited to share that

we have identified partnership opportunities for the
organization that can strategically tackle the most
pressing disparities San Antonio’s most economically
disadvantaged face daily: Poverty/Homelessness;
Health/Safety; Education & Mentorship, Equity &
Inclusion. Each of these areas have been strongly
impacted in our community, so | kindly ask that you join
me in supporting this worthy cause as they work closely
with SAPOA and members to rebuild resilient families
across the City.

A third major undertaking for SAPOA has been the
outbreak of COVID-19. As our members try to maintain
good health during the pandemic, some have lost their
battle against the virus. Just this year, we have lost five
of our members. As protectors for the safety of our



Our members have
been working on the
frontlines to preserve
our community’s
safety while
simultaneously giving
back to children and
families in need.

community, | cannot stress enough how importantitis
for us to offer each other support. Please take comfort
in knowing that your SAPOA family is a resource for you
through personal crisis, and do not hesitate to reach
out to our office if you need help. There is strength in
the unity of our membership, so | ask you not to be
afraid to contact your brothers and sisters in the SAPOA
family for assistance. You are not alone; we are all in this
together.

As we navigate through this unprecedented time
our world is experiencing, please know that SAPOA
will keep you informed on issues of importance and
focus on representing, preserving, and protecting your
benefits earned through dedicated service to
our community.



RETIREE BREAKFAST CLUBS

Every Fri. at 8am |
Tia's Taco Hut at 6820 Huebner
Every Fri. at 8:30am |

Tink-a-Taco at Guilbeau & Tezel
Mon.-Fri. at 8:30am |

Tink-a-Taco at Potranco & Culebra

Every Tues. at 8am |
Olivia's Mexican Restaurant

Every Wed. at 9am |
El Rodeo De Jalisco Restaurant
8685 U.S. Hwy 281 N. #102

Second Tues. at 9:15am |
La Cabana Mexican Cafe
9600 FM 1283

First Wed. of the month at 9am |
Tommy's Restaurant #4
6702 San Pedro

Last Sat. of the month at 1pm |
Snoga's 2567 Goliad Rd.
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PLEASE JOIN US IN WELCOMING BLUE CARES'
NEW EXECUTIVE DIRECTOR: AMANDA GONZALEZ

A San Antonio native, Amanda holds a Bachelor of Arts
from Baylor University and a Master of Arts from St. Mary's
University. Currently, she is a second-year doctoral
student pursuing her Ph.D. in Educational Leadership at
Texas Tech University. Her professional background is
extensive in non-profit management, fundraising, public
policy, and research. The daughter of a twenty-nine year
veteran of the Bexar County Sheriff's Office, Amanda
believes in the organization's mission and looks forward to
working alongside SAPOA leadership to help the least
served in the community.

"T o onred b e beon seleeted 1 the nelt leader
of Pl cnres, T ok forwnrd t wing miy krawledge and
thptritnet in ran-prokid management o dovite the misson ot
e Cnres mnd bulld an the tneredible work the arginization
has pecamplished wer the last A5 vptars.” —Aminda

Amanda L. Gonzalez
amanda@sapoa.org

WERE ALL IN THIS T OGETHIER.

Visit our website: www.bluecaresicare.com

PROMOTED

Sofia Riojas, formerly the Assistant Director of Blue
Cares has been promoted to Director of Events.
She has been with SAPOA for 13 years. Sofia
started working for SAPOA part-time in the Claims
Advocate offices and worked her way up to the
front desk where she was eventually asked to join
Blue Cares, formerly the SAPOA Benefit Fund. She
has a strong, personal connection with community
service, having donated much of her own time to
other organizations. Sofia has over 1,000 volunteer
hours and was named the YMCA San Antonio
Volunteer of the Year in 2003.

"' o blessed b be mble b do whnt T lve
M gve bieK. T grow ug in Ahis bullding. .
SAPOA 18wy sceand ame." ~Spfin >ofia . Riojas

sofia@sapoa.org
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San Antonio POA &
HOME LOAN PROGRAM

P No Application fee j I:
» No Processing Fee e
P No Commitment fee
» No Document Prep Fees
] b

P No Underwriting Fee

&

P National direct lender licensed in all 50 states

» Purchase/Refinance/Cash Out/Home Improvement
» Second Home/Vacation Home/lnvestment Property
. » FHA/VA/USDA/Conventional/Jumbo Financing

i e

210.382.4744
VANESSA.JAUER@MYGCMORTGAGE.COM

Vanessa Jauer, Loan Officer NMLS1700672 | 1937 NE Loop 410, Ste. 380 San Antonio, TX 78217 | NMLS3029/NMLS1509271

All loans subject to underwriting approval. Certain restrictions apply. Call for details. CrossCountry Mortgage, LLC. NMLS3029/ (www.
nmlsconsumeraccess.org) CrossCountry Mortgage, LLC is an FHA Approved Lending Institution and is not acting on behalf of or at the direction of
HUD/FHA or the Federal government. Subject property and borrower income and credit must qualify to USDA guidelines. Certificate of Eligibility
required for VA loans. Licensed Mortgage Banker — New York State Banking Department. Terms and conditions: This is not a commitment to lend. All
loans subject to program guidelines and underwriting approval. Loan program terms and conditions are subject to change without notice. Available for
first lien mortgage purchase money loans or refinance loans only, subject to certain minimum loan amounts. Discounts will be applied at closing as a
lender credit up to a maximum of $2,198, limitations may apply. Borrower cannot receive cash at closing. Only one offer per loan transaction

will be accepted. No cash value. Available only on loans originated by CrossCountry Mortgage, LLC. Borrower must mention the program at

the time of application. CrossCountry Mortgage, LLC has the right to accept, decline, or limit the use of any discount or offer.

Copyright © 2020 CrossCountry Mortgage, LLC. EQUAL HOUSING

OPPORTUNITY



REMEMBERING

By Washington Moscoso

une 29, 2021 marked the 4-year anniversary of
J the fatal shooting that killed our brother, Miguel
Moreno #1603. His fellow shift mates on Central
B-Shift continue to remember and honor Miguel. This
year, on June 30, CPB held a memorial lunch outside at
the Central Substation parking lot and shared a meal
in Miguel’s honor. Captain Carlos Garcia addressed
the shift and invited guests, including Miguel's family,
and Officer Julio Cavazos, Miguel’s patrol partner and
best friend, who was also shot and injured during the
senseless attack.

Although there are some new faces on CPB, many
of whom weren't on the department when Miguel ended
his watch, they realize the importance of honoring him
and knowing how dangerous our chosen profession can
be. As aformer shift mate of Miguel, | was moved to
take a few snapshots of the event to commemorate it
and share with others.

10
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100 Club 23rd Annual Dinner Fundraiser

By Joseph Salvaggio, Retired SAPD Captain

nfortunately, since 2019 there have been nine

firefighters and police officers who died in
the line of duty from agencies throughout Bexar
County, including two from SAPD, Onofre Serna
and Joseph Cisneros. | worked with both of these
brothers in arms, and | can't think of any better way
to remember them and serve their families than to
support the 100 Club and ultimately their families
for years to come. We do this each year through
an annual dinner fundraiser. This year it was held
onJuly 10-11, 2021. For the last 23 years, the 100
Club has partnered with the Christopher Columbus
Italian Society, Air Force Security Forces, and the
San Antonio Police Officers Association to conduct
the 100 Club Dinner Fundraiser. Due to COVID, we
weren't sure what to expect this year: would it be
good, a flop, or even a super-spreader? We missed
doing the dinner last year, so we were determined
to make it happen this year! So how did it go you
ask? With the dedicated SAPOA members doing
great things again this year, it was a HUGE success!
We rolled over 20,000 meatballs, cooked more than
600 gallons of sauce, and served 6,950 plates of
spaghettiin a two-day period! More importantly,
we collected more than $50,000 in ticket sales,
and with corporate and individual donors pitching
in to raise more than $100,000 this year! Thanks
to the members of SAPOA, SAPD Chief’s Office,
the Airport Police Department, Leon Valley Police
Department, SAPD Police Explorers, and numerous
retirees who volunteered their time to sell tickets,
prepare the food, and serve the meals. It was along
five days’ worth of work, but knowing the money
is bound for such a great cause, we're all happy

to do it! A special thanks to Ron Bucchi, Sammy
Guido, Paul Biasiolli, Adam Zeldes, Hector Valdez,
Jesse Castillo, Bryan Patten, Matthew Dudley, Kim
Kory, Rhett Shoquist, Wayne Shoquist, and David
Anderson. We would be lost without their expertise
and dedication throughout the event.

On another note: The 100 Club has begun
sponsoring several events to help officers and
their families cope with the loss of brother/
sister officers, as well as deal with the cumulative
stress that eats at us daily. They are sponsoring
upcoming virtual resiliency events designed for
first responders and our families. | urge you all to
contact the 100 Club (210-340-0100) to take one
of these courses; even if you don't think you have
problems, you and your family will benefit from
these classes, | know me and my family did. The
100 Club has the following events coming up that |
ask you to support as well:

Thank you for the opportunity to continue serving
you and our families.



3 Reasons

To See Alex
For All Your

Retirement Planning

« Experience
« Knowledge
« Results

N
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Alex and the team at Spectrum ONLY serve Law Enforcement and for the
last 26 years, we have successfully helped over 500 police officers with
all their retirement planning needs.

All of our products and services are specially designed to meet the
unique needs of law enforcement. You can’t afford to be without our
protection.

WE PROTECT THOSE WHO PROTECT US.

S For A Free Consultation Contact

PECTRUM Alex B. Perez, Jr.
ADVISORY GROUP

TEL (210) 824 - 8004

SpectrumAdvisoryGroup.net EMAIL aperez@spectrumadvisorygroup.net
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SAPOA GIVES BACK!

APOA's community outreach organization, Blue

Cares, is under new management and has a new set
of priority areas to grow its tradition of Police Officers
giving back by helping serve some of San Antonio’s
most economically disadvantaged children, youth, and
their families.

The Blue Cares outreach programs — Project

CJ, The Patricia Calderon Scholarship, and Blue Santa
— have attracted the support of many San Antonio
residents, local businesses, and community leaders.
SAPOA is proud of this legacy of giving back, and in an
effort to ensure that we continue and expand these
efforts, we recently hired a new executive director
to manage the program. Amanda L. Gonzalez is a
San Antonio native who brings extensive non-profit
management, fundraising, public policy, and research
experience, and she has identified new priority areas
to help focus our community outreach efforts. These
include the following: Blue Cares will continue to serve children and youth
in some of San Antonio’s most poverty-ridden
neighborhoods, including neighborhoods primarily on
the East, West, and South Sides of San Antonio. As we
reach out to these communities, we hope to impact the
challenges of homelessness and food insecurity that
many individuals and families in these areas face
every day.

Facts:

Since 2013, the overall poverty rate for the City of
San Antonio has remained at 18-20%, indicating
that about one in five individuals are experiencing
the financial and social burdens of poverty.

The total count of people experiencing
homelessness in San Antonio/Bexar County
is 2,932, which is a 2% increase from 2019.

Through no fault of their own, 35% of San Antonio
Food Bank clients are children. In Bexar County,
one in four children doesn’'t know where they will
find their next meal.




For students in need, Blue Cares will accelerate our
scholarship and youth outreach programs. We are
committed to helping provide resources for qualified
students to pursue their college dreams and other
young people who are struggling to find a path to
advance, either through education or a good job.

Facts:

Since 2015, Blue Cares has awarded more than
$139,500 in financial scholarships across 124
San Antonio high school seniors, with the need
increasing every year.

More than 200,000 people in Texas jails and
prisons and nearly half a million children in Texas
have experienced a parent getting locked up.

26.4% of San Antonians have less than a high
school diploma or equivalency and live in poverty.

Approximately 15.5% of young people between
the ages of 16 and 24 are neither working nor in
school.

Since family violence-related calls in San Antonio have
increased more than 18% since March 2020, leaving
thousands of children suffering neglect and abuse, Blue
Cares will seek to aid families that have suffered through
this type of crisis, which is especially devastating

for children.

Facts:

San Antonio continues to have the highest rate
of confirmed child abuse cases amongst all major
metropolitan Texas cities.

Approximately 5,373 confirmed cases of child
abuse and neglect were reported in the San
Antonio area in 2018.

Family violence cases made up at least 30 of
the 2020 killings in San Antonio.

1,945 children in Bexar County have been
removed from their homes due to abuse
and/or neglect.

Continued on pg. 15
14
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Finally, as the outbreak of COVID-19 exacerbated
existing racial and economic disparities in our city,
SAPOA will reach out to the community, as we've done
since the beginning of the pandemic, to serve both
SAPOA members and community organizations, like
the San Antonio Food Bank, which seeks to help families
struggling economically through this health crisis.

Facts:

Social and racial inequities can be found
throughout our community.

A recent study found that those who live the
longest reside in the northwest part of San

Antonio, specifically in zip code 78254. Neighbors
there have an average life span of 89.2 years, with
women living an average of close to 93 years and
men about 84 years.

Focusing on equity and inclusion, we can
help reduce the disparities experienced by our
most marginalized San Antonio residents.




Authorized Dealer for

San Antonio Police Dept.
Uniforms

6999 ALAMO DOWNS PKWY.
SAN ANTONIO, TX 78238

v CODE BLU

Armando Ynostrosa °3 P
210-823-7769
POLICE SUPPLY
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Erpressions

Designs & Graphics

Est. 1992
Embroidery:+-Screenprinting

www.expdesigns.net
exp-designs@satx.rr.com

Blue Line Builders LLLC

CUSTOM HOMES

Eric Schepis

Jason Engquist
BlueLineBuilder.com
(210) 843-3011
BLB2010@yahoo.com
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BLUE SANTA

< GOLF TOURNAMENT -

BENEFITING THE SAN ANTONIO POLICE OFFICERS® ASSOCIATION
BLUE SANTA PROGREAM

PRESENTED BY

Mechiclots

ULTRKA

i
NOVEMBER 19, 2021

TPC SAN ANTONIO
23808 RESORT PKWY, SAN ANTONIO, TX 78261

REGISTRATION & BREAKFAST 7:00AM
SHOTGUN START 9:00AM

VIP TOURNAMENT

NOVEMBER 18, 2021

_ €3 L3HARRIS VE
P e ke

LI 1

bluecaresicare.com/golf



TITLE SPONSOR $40,000

Company name incorporated into event title as:
30th Annual (company name) Blue Santa Golf Tournament

Premier recognition on all 2021 event pre/post materials

Opportunity to addres
Company logo on 4.tee

a golf polos
Opportunity to provide promotional items for swag bags
12 invitations to VIP Sponsor Golf Tournament (Nov. 18)

EAGLE SPONSOR $6,500

Website recognition on Blue Cares webpage
Company logo on 2 tee box signs
Company logo featured on golf cart GPS screen

Company logo displayed on 120-foot long HD wraparound
screen at High Velocity Sports Bar during event reception

2 teams (8 golfers)

8 breakfasts, lunches, and swag bags

8 Blue Santa golf polos

Opportunity to provide promotional items for swag bags
4 invitations to VIP Sponsor Golf Tournament (Nov. 18)

PAR SPONSOR $1,500

Website recognition on Blue Cares webpage

Company logo on 1 tee box sign

Company logo featured on golf cart GPS screen

Company logo displayed on 120-ft long HD wraparound
screen at High Velocity Sports Bar during event reception
1 team (4 golfers)

4 breakfasts, lunches, and swag bags

Opportunity to provide promotional items for swag bags

FOURSOME $900

1 team (4 golfers)
4 breakfasts, lunches, and swag bags

INDIVIDUAL $273
1 golfer
1 breakfast, lunch, and swag bag

NON GOLFER $50

1 breakfast and lunch

PRESENTING SPONSOR $10,000

Exclusive naming rights as Presenting Sponsor:
30th Annual Blue Santa Golf Tournament, presented by

(company name)
Prominent recognition on all 2021 ger

Website recognition on Blue Ca#€
your company website

Recognition in the SAP
Promotion on Blue Car
Company logo oz

nost materials
th hotlink to

Opportunity to provide promotional items for swag bags
8 invitations to VIP Sponsor Golf Tournament (Nov. 18)

BIRDIE SPONSOR $3,500

Website recognition on Blue Cares webpage
Company logo on tee box sign
Company logo featured on golf cart GPS screen

Company logo displayed on 120-foot long HD wraparound
screen at High Velocity Sports Bar during event reception

2 teams (8 golfers)
8 breakfasts, lunches, and swag bags
Opportunity to provide promotional items for swag bags

GOLF CART SPONSOR $500

Company logo featured on signage during event

Company logo displayed on 120-foot long HD wraparound
screen at High Velocity Sports Bar during event reception

BREAKFAST SPONSOR $500

Company logo featured on signage during event

Company logo displayed on 120-ft long HD wraparound
screen at High Velocity Sports Bar during event reception

LUNCH SPONSOR $500

Company logo featured on signage during event

Company logo displayed on 120-ft long HD wraparound
screen at High Velocity Sports Bar during event reception

BEVERAGE SPONSOR $500

Company logo featured on signage during event

Company logo displayed on 120-ft long HD wraparound
screen at High Velocity Sports Bar during event reception

Space is limited! Register now:

bluecaresicare.com/golf

CONTACT FOR MORE INFORMATION

Amanda Gonzalez | amanda@sapoa.org | (210)-413-5952

Sofia Riojas | sofia@sapoa.org | (210)-241-1322
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BLUE CARES HELPS KIDS GO

Councilman Clayton Perry’s and the Blessed Angels Community Center's Back to School Bash

or more than 20 years, Blue Cares has played a

big role in many San Antonio families’ “Back to
School” plans. Every year, right before school starts,
SAPOA members help distribute "Back to School” gear,
including backpacks, school supplies, and other items
and services kids need to be successful in the new
school year. Here's a sample of “Back to School” events
that Blue Cares has worked on just this year.

On July 31st, Blue Cares donated 150 backpacks
to San Antonio ISD's Back to School Resource Fair at
the Freeman Coliseum. This event helped students and
parents transition and get ready for the new school year
by not only enrolling students but also providing them
with free options to get set for the first day of school.

Blue Cares participated in the Harlandale ISD Back
to School Bash on August 7th, where they distributed
backpacks, school supplies, and t-shirts to HISD
students. Blue Cares was excited to help get students
ready for the 2021-2022 school year. At this event, in
which 345 families participated, 512 students received
a backpack of school supplies or bag of school supplies,
30 families received a giveaway in the form of gift cards,
bike or gift basket, over 40 students received a free
haircut, and over 40 students received immunization
shots.

The same day, in another part of town, the Blue
Cares team was out helping welcome back students and
families at Jubilee-Westwood. SAPOA Treasurer Jason
Sanchez and SAPD officers Albert Garansuay and Daniel
Berry helped cook and distribute over 200 hotdogs.

On August 12th, Blue Cares joined Councilman

BACKTO SCHOOL!

"

Clayton Perry at the Blessed Angels Community
Center’s Back to School Bash. Blue Cares and the
SAPOA Cook Team prepared meals at the Back to
School Bash and helped kick off the new school year
with community leadership and service!

The morning of August 21st, Blue Cares and the
San Antonio Police Officers Association joined

Councilman Clayton Perry’s and the Blessed Angels Community Center's Back to School Bash

Continued on pg. 21
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San Antonio ISD Back to School Resource Fair

Councilwoman Adriana Rocha at Indian Creek
Elementary to hand out SAPOA Backpacks and hotdogs
as part of District 4's Drive-Thru Backpack Giveaway. It
was a great event and students and their families really
enjoyed meeting Blue Cares staff and SAPOA members.
The most recent outreach event took place
on September 7th at the Battered Women and
Children’s Shelter, where Blue Cares donated toys
and school supplies to the Family Violence Prevention District 4's Drive-Thru Backpack Giveaway
Services. Blue Cares will continue to invest in this vital
organization as they provide families a safe haven from
violence.
Blue Cares and SAPOA is proud to continue this
tradition of helping kids and their families prepare for
a successful school year. We believe it is essential that
students, parents, and community leaders see law
enforcement as a crucial asset to helping create a safe,
healthy, and productive learning environment.

i
Harlandale ISD Back to School Bash
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federal credit union

Auto Loans

As low as

1.99 2

Increase your cash flow with:

No payments up to 90 days! Refinance Rebate up to $30072

Apply Now! MyGenFCU.org/Auto

‘APR is Annual Percentage Rate. Rate of 1.99% applies to new and used auto loans enrolled in automatic payments from a
MyAdvantage Checking account with a loan term up to 60 months. This includes a rate discount of 0.25%, which may be
applied to new and used auto loans that are enrolled in automatic payments from a MyAdvantage Checking account at the

time of loan closing. Rate effective as of May 1, 2020. Conditions apply in order for an auto loan to receive the 90-day payment
deferral option and not all loans will qualify. Refinances of existing GFCU auto loans are not eligible for the 90-day first payment
deferral or the autopay rate discount.?The external auto loan refinance rebate up to $300 is offered based on approved, funded
loans in the following loan amount tiers: $10,000-19,999 receives $100, $20,000-$29,999 receives

$150, $30,000-39,999 receives $200, $40,000-$49,999 receives $250, and $50,000+ receives o T
$300. Excludes loans already financed at Generations FCU. Cash will be awarded per qualified loan

and will be deposited into the applicant’s primary savings account between 121-140 days after the N U

loan is disbursed. Offer void if canceled or paid off in first 120 days, or late first scheduled payment. Vatonl et Union Admistaton, S, Govemment Agency

Refinance rebate offer ends September 30, 2020.
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Back In The Day:

Classmates of
SAPD Cadet

From left to right:

Terry Larison
Tom Smith
Roger Gomez
Mario Juarez
Ray Hernandez,
Richard Moreno
George Ybarra
Charlie Cortinas
Henry Alonzo.

SECLTRADE

15120 San Pedro Ave. STE #25
San Antonio, TX 78232
(210)749-2505
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By Andrew Trevino

've heard the remarks countless times; “Why are you

working so hard?", “Why would you open yourself to
such liability?", "You're going to get fired for doing your
job", “You should just take your calls and go home at the
end of shift", "You've got to be insane to go out and be
proactive every single night". An unfavorable opinion
these days is to say that | became a Police Officer to be
an actual Police Officer, and not someone who will hide

behind a tree for hours on end waiting to be reactive.

Proactive Policing has given me the most job
satisfaction that | could have ever asked for during my
young policing career. Through university research and
academic and other publications, it has been shown
time and time again that proactive policing reduces
crime. The theories; Broken Window, Hot Spot, and
Stop & Frisk have been proven to statistically deter
crime (when conducted within the Constitutional
Boundaries).

I have worked hard during these first years to hone
my proactive policing skills while working Patrol and
then to working at a purely proactive assignment ‘Street
Crimes Unit" While the growing dichotomy between
proactive policing and community relationships
has never been more prevalent, | have seenitas an
opportunity. Contrary to popular belief, it is entirely
possible to be proactive and “put the bad guy in jail”
while still keeping community relationships strong.

| have always done my absolute best to treat
everyone with the utmost respect, regardless of
whether | was talking with a clerk at a gas station or a
gang member who had just run from me and was going
to be charged with an abundance of felony offenses.
The way | do this job and consistently be proactive
has evolved and adapted with the years but that isn't
necessarily a bad thing. The skill of verbal/nonverbal
communication is something that is practiced each
shift in order to accomplish my proactive objective. For
example, taking someone with a violent warrant into
handcuffs or even defusing a violent confrontation as
long as the outcome is getting the criminal into custody.

The love | have for this job hasn't changed
throughout the years. | have taken great pride in being
the best Street Cop | can be and constantly learning
how to be better. If | have to conform to a new policy
or law, that just means that | will learn a new skill and
new strategy to continue to reduce crime and make
a difference. There is almost no better feeling than
knowing that | can make even the smallest impact on
crime reduction in the city where my loved ones live and
work. That is more than enough to keep me motivated
every single day.
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FULLY INVESTED
IN THOSE

WHO SERVE

LAWN DFFICE I}J"

BANcmfFT

CLIENT FOCUSED. SOLUTION DRIVEN. DEPENDABLE EXPERTISE.

25 years served in the San Antonio Police Department

Representing clients in San Antonio and surroundz’ng areas since 2011

22 Years In Traffic Division e Criminal Defense ¢ DWI/DUI e Misdemeanor and Felony Charges
Drug Offenses ® Personal Injury e Auto Accidents
Divorce/Separation e Child Custody e Probate/Wills e Adoption

It’s not easy navigating through legal matters. This is why we
help make the process of choosing an attorney effortless and
uncomplicated. We provide the personal attention you deserve so
that you can feel confident you’ll be represented well. Our focus,
skills and experience ensure you receive proper justice and an
appropriate resolution for your situation.

Free Consultation. 7 Days a Week. Evening Appointments.

& @ 210-910-6238

info@anthonybancroftlaw.com e anthonybancroftlaw.com
310 S. St. Mary’s, Suite 1200 San Antonio, TX 78205



SUPPORTING OFFICERS

Therapy dog Molly and | have passed out over 1000
of these goodie bags out to officers in San Antonio,
and the surrounding areas to simply say we care,
and you really do matter. And we are encouraging
others across the nation to do the same!

Chaplain Ron

Volunteer Chaplain for The Balcones Heights,
Windcrest, and Von Ormy Police Family.
www.texasfof.org (Volunteer State Chaplain)
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SAN ANTONIO FIRE AND
POLICE PENSIONERS
ASSOCIATION MINUTES

PRESENT:

Chairman Jim Smith, Police Representative; Jimmy

Foster, Police Representative; Larry Reed, Fire Retiree
Representative; Harry Griffin, Police Retiree Representative;
Secretary Councilman Clayton Perry.

ABSENT:

Mayoral Designee Justin Rodriguez; Vice Chairman Dean
Pearson, Active Fire Representative; Vance Meade, Active Fire
Representative; Councilwoman Adriana Rocha-Garcia.

OTHERS PRESENT:

Warren Schott, Mark Gremmer, Cary Hally, Gail Jensen, Rick
Matye, Giovanni Nunez, Wesley Levanduski, Pension Fund
Staff; Frank Burney, Martin & Drought.

ROLL CALL:
At 9:00 a.m., Chairman Smith called the meeting to order. Roll
was called, and a quorum was declared present.

COMMITTEE REPORTS:

Mr. Griffin reported that the Personnel/Audit Committee did
not meet this month, but that representatives from BDO
were in attendance to present the Annual Audit to the Board.
Jody Hillenbrand and JR Vogel of BDO were invited to present
their report of the Annual Audit. After the presentation, Mr.
Griffin moved to approve the 2020 Audit as presented. The
motion was seconded by Mr. Reed, and it carried unanimously.

Mr. Reed reported that the Investment Committee met on
Wednesday, July 21, 2021. The meeting started with an
update from NEPC about the ongoing Private Market Real
Assets Search. Mr. Reed reminded the Board that the search
was initiated after the Board's decision in June to utilize a
more standard search process to identify a new manager

in the Real Assets space, rather than simply adopting the
recommendation of NEPC and the Investment Committee to
invest in Melody Communications Infrastructure Fund Il. At
the July Investment Committee meeting, NEPC presented
the Investment Committee with four candidates for further

due diligence: Melody Communications Infrastructure Fund
I, Stonepeak Infrastructure Fund IV, Tiger Infrastructure
Partners Fund lll, and Entrust Blue Ocean Onshore Fund Il.
After discussion, the Investment Committee voted to do
further due diligence on all four candidates. Mr. Reed noted
that site visits with the four managers have been scheduled
for the week of August 9th, and any Trustees interested

in attending should coordinate with the Chief Investment
Officer as soon as possible.

The Committee next received virtual presentations from
candidates for the ongoing Attucks Emerging Manager
Small/SMID Cap Equity search, including Granite Investment
Partners, Lisanti Capital Growth, and Summit Creek Advisors.
After discussion with Attucks, the Investment Committee
voted to recommend to the Board to sell $20 million from the
Russell 1000 Core Index and use those funds to invest $20
million in Summit Creek Advisors SMID Cap Growth. Mr. Reed
made a motion on behalf of the Committee to approve The
motion was seconded by Mr. Foster, and it

carried unanimously.

The final item on the agenda involved rebalancing. Mr. Reed
explained that the Pension Fund has received distributions
from private market investments and continues to receive
redemptions from the liquidation of the Hedge Fund portfolio,
resulting in the Pension Fund's cash level being over 2% of
the Fund. The Committee focused on rebalancing cash into
fixed income, where the Pension Fund is under the policy
target in both Core Fixed Income and Unconstrained Fixed
Income. After discussion the Investment Committee voted
to recommend to the Board to move $40 million out of the
Cash Account and use those funds to add $20 million to the
Garcia Hamilton portfolio and $20 million to the Payden &
Rygel portfolio. Mr. Reed then made a motion on behalf of
the Committee to approve. The motion was seconded by Mr.
Griffin, and it carried unanimously.

Mr. Foster reported that the Disability Committee met last
week to discuss a disability pensioner that had not turned
in their 2019 Tax Return as required by the Pension Law.

Mr. Foster reminded the Board that in February, the Board
had stopped the direct deposit for this individual until the
individual submitted the tax return. At the Committee
Meeting, staff informed the Committee that the individual
had submitted the tax return and therefore recommended
the Board re-instate the direct deposit. On avote of 2-1, the
Committee concurred and approved a recommendation to
the Board to re-instate the direct deposit. Mr. Foster made
amotion on behalf to reinstate the direct deposit for the
disability pensioner, based on the pensioner’s compliance

Continued on pg. 29
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with the Pension Law. The motion was seconded by Mr. Reed,
and it passed unanimously.

Mr. Foster reported that this same disability pensioner

also had been directed by the Board to undergo a medical
re-examination, as allowed under the Pension Law. The
pensioner was re-evaluated by two independent physicians
who both confirmed the individual is permanently disabled.
The Committee reviewed the doctors' reports, but no action
was taken.

Mr. Foster reminded the Board that there is still one regular
disability application pending and the individual is currently
being scheduled for medical evaluation by two independent
physicians. Once the evaluations have been conducted and
the reports have been received, the Committee will review
them and bring a recommendation to the Board.

Lastly, Mr. Foster advised the Board that Vice Chairman Pear-
son will be scheduling another Committee meeting in August
to review the 2020 tax returns for all the disability pensioners
under the age of 65.

MINUTES:

Mr. Griffin moved to approve the minutes of the regular board
meeting of June 30, 2021. The motion was seconded by Mr.
Reed, and it carried unanimously.

EDUCATIONAL OPPORTUNITIES

Mr. Foster moved to authorize Board members and
appropriate staff to attend the following conferences:

1. IREI Fall Editorial Advisory Board Meeting September 1-3,
2021

2. Kayne Anderson Client Conference September 8-9, 2021
3. SALT Conference - September 13-15, 2021

4. NCPERS FALL Conference - September 26-28, 2021

The motion was seconded by Mr. Reed, and it carried
unanimously.

APPLICATIONS AND REFUND OF CONTRIBUTIONS:

Mr. Reed made a motion, seconded by Mr. Griffin, to approve
the following pension applications, refund of contributions
and beneficiary pensions, and it carried unanimously:

1. A 23 year, 1 month service pension for Police Detective
Mark A. Rodriguez, effective July 1, 2021.

2. A 25 year service pension for Police Sergeant Shane A.
Nagy, effective July 2, 2021.

3. A 26 year, 5 month service pension for Police Officer
Richard N. Long, effective July 25, 2021.

4. A 32 year, 1 month service pension for Police Officer
Eduardo San Miguel, effective July 30, 2021.

5. A 33 year, 3 month service pension for Fire Engineer Bryan
M. Ackley, effective August 1, 2021.

6. A 32 year, 10 month service pension for Fire Engineer
Timothy R. Bays, effective August 1, 2021.

7. A 32 year, 4 month service pension for Fire District Chief
Mark Christopher Black, effective August 1, 2021.

8. A 32 year, 4 month service pension for Fire Engineer Charlie
Patrick Dubose, effective August 1, 2021.

9. A 32 year, 4 month service pension for Fire Engineer Pete
Anthony Garcia, effective August 1, 2021.

10. A 35 year, 6 month service pension for Fire Fighter Rogelio
G. Garcia, effective August 1, 2021.

11. A 32 year, 4 month service pension for Fire Fighter David
Keith Giesick, effective August 1, 2021.

12. A 31 year, 8 month service pension for Fire District Chief
Connie L. Hall, effective August 1, 2021.

13. A 33 year, 9 month service pension for Fire Captain Joe
David Hernandez, effective August 1, 2021.

14. A 34 year, 7 month service pension for Fire Engineer
Alfred R. Noriega, effective August 1, 2021.

15. A 37 year, 4 month service pension for Fire Engineer
Michael D. Puzon, effective August 1, 2021.

16. A 32 year, 1 month service pension for Police Sergeant
Dean R. Reuter, effective August 1, 2021.

17. A 31 year, 1 month service pension for Police Detective
Jesus Rivera, effective August 1, 2021.

18. A 28 year, 3 month service pension for Police Captain Troy
Ray Torres, effective August 1, 2021.

19. A 32 year, 4 month service pension for Fire Battalion Chief
Walter R. Yates, effective August 1, 2021.

20. A 34 year, 10 month service pension for Fire Fighter John
R. Zorola, effective August 1, 2021.

21.A 33 year, 2 month service pension for Police Officer David
C. Clare, effective August 2, 2021.

22. A 27 year service pension for Police Detective Carl R.
Bratton, effective August 4, 2021.

23. A 30 year, 7 month service pension for Police Officer
Holeonel E. Haliburton, effective August 6, 2021.

24. A 29 year, 6 month service pension for Police Officer
James A. Rodriguez, effective September 1, 2021.

1. Alump sum death benefit to the Estate of Active Police
Officer James V. Redus, effective June 7, 2020.

2. A beneficiary pension for Mrs. Alma Jackson, widow of
Retired Police Sergeant Christopher R. Jackson,
effective June 27, 2021.

3. A beneficiary pension for Mrs. Opal Trevino, widow
of Retired Fire Engineer Michael Trevino, effective
June 30, 2021.

Continued on pg. 31



Proud to Serve America’s
Public Safety Professionals™

SAVE MORE THAN

50

PER SET

ON THE NEWLY-APPROVED
SAPD UNIFORMS

IN-STOCK AT THE GALLS

2111 West Ave #100 | San Antonio TX 78201 | 8:30am-6:00pm M-F | 210.523.0976 | galls.com 03sAO716ASD

Happy New Year to San Antonio’s Finest.

- Now is the time to plan your 2019 dental exams; one location to start your preventive dentistry.

- In house cosmetic evaluations & restorations of your entire bite; this is essential to your total health.
- We provide flexible appointment times; weekends and evenings. And file all insurance claims.

- Our goal is to provide you quality service to keep you smiling.

UPPER TEETH COSMETIC RESTORATION

Dr. Mike Majors, San Antonio’s
Leading Cosmetic Dentist in full

mouth reconstruction with . .
over 35 years of service. |\ /l 11(6 MaJOI‘S

Combining esthetics with the

D.D.S, PC.
science of restorative dentis- % . @ .
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function, and beauty of your 2nd Opioion for FREE.
mouth with amazing resuts.  Call Now 210-494-7300 Wants o s st o i
Together lets start planning www.MikeMajorsDDS.com We also offer same day emergency services.

your new smile for 2019!
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1. An 8 month refund of contributions for Police Officer
Stephen A. Harris, effective May 5, 2021.

2. A 9 year, 3 month refund of contributions for Police Officer
Jessica Medrano, effective July 2, 2021.

3. A 1year, 1 month refund of contributions for Police Officer
Jeremy S Brett, effective July 7,2021.

EXECUTIVE DIRECTOR REPORT:

Mr. Schott reminded the Board that the 2019 Fire Retirement
Plaque Presentation and the 2020 Fire/Police Retirement
Plaque Presentations had been postponed due to COVID-19.
He noted that most of the retirees had received their plaques
—either by picking them up at the Pension Fund Office or by
having them delivered to them. He will continue to monitor
the COVID-19 situation, and will come back to the Board
about potential dates for rescheduling the postponed
presentations.

Mr. Schott reported that he has been exploring potential
venues for the Strategic Planning Retreat and is considering
dates in November. He encouraged the Trustees to provide
him with input regarding alternate dates, suggested topics,
and possible venues.

Mr. Schott provided the Board a report showing the number
of fire and police members who had separated from service
(whether through retirement or otherwise) and the number
of fire and police members in cadet classes over the past 7
years.

The Statement of Net Plan Assets for the period ending June
30,2021, were $3.95 billion.

COMMITTEE REPORTS:

Mr. Reed reported that the Legislative Committee did not
meet this month, but that he was informed by Staff that
they are in the process of revising the Board's QDRO Policy
to comply with the new legislation authorizing QDROs to
be used for child support obligations. The new law takes
effect September 1, 2021, so the Board will need to approve
an updated policy at next month’'s Board Meeting. He plans
to schedule a Committee Meeting sometime in the next
few weeks to review the revisions to the Policy and the
Committee will bring a recommendation to the Board at
next month's Board Meeting.

Secretary Schott reported that the Property Holding
Corporation did not meet this month, but it will be scheduling
ameeting in August to discuss the performance of the three
buildings as well as the leasing options for the vacant 25,000
square feet on the second floor of this building. Sullivan
Commercial will be providing options and costs associated
with dividing the space, and he encouraged everyone to
attend the meeting if possible.

DISBURSEMENTS:

Mr. Reed made a motion to approve paying the bills. The
motion was seconded by Secretary Councilman Perry, and it
was approved unanimously. (See attached disbursements
dated July 28, 2021).

MEMBERS TO BE HEARD:

None.

The Board then recessed to Executive Session at 10:03 a.m.,
pursuant to Texas Gov. Code § 551.071,§551.078 and §
551.0785, and reconvened at 10:24 a.m.

ADJOURNMENT:

Councilman Secretary Perry moved to adjourn the meeting
at 10:24 a.m. The motion was seconded by Mr. Griffin, and it
carried unanimously.

APPROVED BY THE BOARD OF TRUSTEES AT THE
REGULAR MEETING HELD ON AUGUST 25, 2021.

Jim Smith, Chairman

ATTEST:
Dean Pearson, Vice Chairman
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INJURY LAWYLERS

My pledge to all SAPD Officers:

fyou, any member of your family.
or any of your friends are in need of legal advice,
regardless if itis regarding an auto accident,
personal injury, criminal or family law matter,
Or workers' comp or disability case,
we will consult with you for free.

Consultation with Carabin Shaw is always
absolutely free and completely confidential
We are available 24/7/, nights, and weekends.

Jamie Shaw
210-222-2288

CH

CARABIN SHAW

ATTORNEYS AT LAW
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Cop Shops

Art

International Galleries, Inc.
Art—Limited Editions

Tim Sorrell / 210.862.5826

Attorney at Law

Jesus David Garza, Attorney at Law
Free Consultation

210.827.2643

Law Office of Timothy J. Quinn, PLLC
210.478.8898 / timquinnlaw.com
timquinnlaw@gmail.com

Automotive

B.B.B.: Paint & Body Shop

Tom Bearden

Phone: 210.637.0774
Fax:210.637.1758

North Park Lexus/North Park Toyota
Leonard Soto, Sales Consultant
210.707.9618 / Isoto2000@gmail.com
Red McCombs Toyota

Shane Mitchell (Neal Mitchell)

Sales Manager / Direct: 210.573.5777
Xtreme Auto Ads, LLC

Banners, signs, car wraps, outdoor ads
Tim Henry / Pedro Mendez
210.588.9588

Clothing & Alterations
Alterations by Maggie Valdez
Will pickup/deliver to any substation
Cell: 210.854.6055
alamocityheat@sbcglobal.net
Butler's Suits ... Suits U

Men's ltalian Suits for All Occasions
Montrez Butler / 210.421.2565
mbutler37@att.net

Nina’s Alterations & Cleaners
Full-Service Cleaners / Seamstress
Sam and Nina Hernandez
210.682.5835/210.215.2979

Cleaning

Bio-Techs: Crime & Trauma Scene Cleaning
Rafael & Audrey Trinidad /
210.979.8878

Cosmetics & Wellness
Essential Oils for Healthy Living
Jennifer Ebinger / 210.386.4583
www.OilyFamily.net

Mary Kay Cosmetics

Tony and DeeDee Arcuri,

Sales Director 210.834.4424
www.marykay.com/deedee

Cakes, Catering & Food

Creative Cakes by Charles

Cakes for all Occasions

Charles Marcus /210.325.1144
Custom Cakes, for any occasion
pinkcharmingcakes@gmail.com
Veronica & Luis Gonzalez 210.425.9375
Karen's Kernels / 60+ flavors of popcorn!
Facebook: Karen's Kernels

David Snow /210.313.9681

The Tasty Pastry-Made fromscratch
Felicia Alford / 210.842.6302
thetastypastry@gmail.com

Education

The Mustard Seed Early Learning
Center / Frank & Roxy Vasquez
Near FM 1604 and Culebra
210.688.7003

Elderly Assistance

Caring For Mom Senior

Placement Service

Kelly Rey / 210.748.9000
Kellyr@caringformomplacement.com
www.caringformomplacement.com

Senior Blessings, LLC
Concierge Services for Seniors
www.seniorblessings.com
210.632.8000

Electronics & Repairs

400-Day and Wind-Up Clock Repair
David P. McDaniel (Ret.)
830.446.6405

Smart Home Technologies, LLC
Home Theatre Systems, TVs, DVD
Players

Brian Phelt /210.389.6101
Terrance & Ingrid Gatson
Computers—Electronics—Websites
www.gatscomp.net

210.336.6606

Embroidery, Marketing & Graphics
Code 3 Print

Tim Henry /210.588.9588
sales@code3print.com

Embroidery Plus—Signs & Banners
Shirts, Hats, Signs, Banners + more
Dave Tedford / Misti Gladstone
210.649.2930

Expressions Design & Graphics
Embroidery, Screen Printing, etc.
Armando Ynostrosa/ 210.823.7769
www.expdesigns.net

Impress-A-Print Promotional Products,
LLC

Sef &Kristen Alvarado / 210-240-7168
Discount to Officers, Fire and Military
Impress-A-Print.com

Xtreme Auto Ads, LLC

Banners, signs, car wraps, screen printing
Tim Henry / Pedro Mendez
210.878.9260

Entertainment, Parties

& Event Supplies

DJ Mike In The Mix

Michael A. Mandujano
Batmnn23@yahoo.com
210-535-0950

DJ Spinz Ent. / Music for All Occasions
Manuel & Janie Rodriguez
210.744.6243

JAB Productions

Social & Corporate Events
James Brown/210.432.2144
sales@jabproductions.us
Magic and Mentalism Shows
Mystery Entertainment For
Parties & Events

Wayne Cannon/210.219.5596

Fitness

AdvoCare Nutritional Supplements
Sports Performance, Weight Loss,
Wellness

Yvonne Mauricio / 210.885.7239
Medifast/Weight Loss

Justin Anders, TSFL Health Coach
justintime4health.tsfl.com
210.241.0836

Onthe Edge Events, LLC

Rafael Trinidad / 210.669.0599
www.247superhero.com
Submission Concepts

50% off for Officers and Family
Richard and Janie Odoms

9703 Bandera / 210.366.0065
Vanadium Crossfit

Vidal Resendez / 210.749.6331
www.vanadiumcrossfit.com

Florist, Nursery,

Landscaping & Landwork

An Empty Vase Flowers and Gifts
830.443.4134 / Kam and Curtis
Walker

Floral and Special Occasion Needs

Listings limited to four lines. To add or remove a Cop Shops listing,
contact Jessica Herron at jessica@sapoa.org or 210-822-4428

Doc's TREE & Landscape CO.
Specializing in Trimming/Removal
Det. A. Howard / 210.379.2037
Floral Basket

Rudy Mungia / 210.366.3345
thefloralbasket@att.net

Gifts & Jewelry

Alamo City Gold & Silver

David Putnam / 210.930.3900
acgse@swbell.net
www.sadiamonds.com

Africa’s Sun Arts & Jewelry

Custom Crafted Jewelry & Special Orders
Barbara Thomas (Williams)
210.602.9274

Buying & Selling Gold and Silver Bullion
US Coin Collections and Appraisals
John Mills / 210.827.7747

Ron's Jewelers

Jeweler: Ron Segovia/210.359.1166
Fax: 359.9447

South Hill Designs / Erica De La Rosa
southhilltexas@gmail.com
210.771.8341
www.southhilldesigns.com/ericadlrsatx

Home Construction,

Repairs & Installations

ABPerez, Inc. Custom Homes

Alex B. Perez (Ret.)
ABPerezBuilder@aol.com
210.684.5410/210.317.6340

Air Conditioning & Heating Service
Al Ramirez (Ret.)

Licensed & Insured

210.724.0298

BCW: Custom Cabinetry

Brian Bielefeld
210.825.0259/210.389.2686
Blackbelt Company Air Conditioning
Heating & Electrical Contractor
210.862.9189

Max Pest Control Service, LLC
Residential and Commercial

Frank McDonald, Jr./ 210.381.1196
frank@maxpestsa.com

Vidal Construction / Roofing

Joey Vidal / 210.373.1098
jvidal@vidalconstruction.com
Woodworking / Chairs & Tables
John Rios /210.838.3066

Handy Home Inspections PLLC
Robert Handowski/ 210-213-3504
handytexasinspector@gmail.com

Hunting & Taxidermy

Acein the Hole

Fishing & Duck Hunting Guide Service
Mike Blanquiz / 210.535.4813

Antlers, Etc. Taxidermy

10% off to police

Richard Hodge / 210.289.2513
Chasin' Tails Guide Service
www.chasintails.com/210-478-9480
Rockport, Texas

Insurance

Allstate Insurance / Auto, Home, Life
210.826.0885 / Kam & Curtis Walker
Farmers Insurance / Theresa Alonzo Agency
Law Enforcement & Fire Fighter Discounts
210.862.2815

Germania Insurance

Robert "Bob” Gorhum, Writer
210.215.5149/830.665.3609
TBLInsurance / Washington Moscoso
TBLinsurance.com/210.363.7577
washington@tblinsurance.com

Luz Villarreal Farmers Insurance

1810 Blanco Rd., San Antonio 78212
Jerry and Luz Villarreal
210.736.2131/210.367.1820

Medical

Massage Therapist

Ted Grill & Heather Johnson, RMT
S.A. Hair & Nail Co. / 210.413.5792
Massage Therapist

Roger and Kathleen Horner, LMT
Massage by Kathleen /210.710.7273
Knot Your Basic Massage

Bruce Wilson

210-863-5517

Medical Massage Practitioner
www.knotyourbasicmassage.com

Miscellaneous

Locksmith Services

Residential / Commercial

Michael E. Trainor / 210.648.6453
Non-Fiction Police Books

Billy Anders (Ret.)
www.billyandersauthor.com
BillyAndersNM@aim.com
Tri-County Gravesite Maintenance
LLC

Clinton Hajek / 210-422-7096
www.tricountygsm.com
Info@tricountygsm.com

Brazilian Jiu Jitsu

Officer Jerry Musquiz # 0079
19338 Babcock Road/210-527-9963
www.musquiz.org

Photography

4 Prop Production

Aerial Video and Photography
210.595.0013
www.4propproduction.com

Coqui Photography / Daphni M. Rivera
Individual, Family, Special Events, Sports
coquiphotography.PhotoReflect.com
Emily Anne Photography
www.emilyannephotography.org
emilyannephoto@gmail.com

Family, Lifestyle, Engagement and
more!

Still Life Photography by Alexander Devora
Wedding & Family Portraits
210.313.9539
www.StillLifePhotographySA.com

Real Estate & Inspections

Canyon Creek Home Inspections
Steve May / 210.286.7399
canyoncreekinspections.com

Full Spectrum Realty

Lauren Dowlen-Garza

210.818.0112 / lauren@fsrealtytx.com
Half Price Homes! / Jerald Keif
210.723.3269 / Keller Williams City View
Keifproperties@yahoo.com

Home Team America

Jeff Saar, Realtor®/210.488.3593
isellinsa@yahoo.com

Keller Williams Realty

Pedro & Alicia Mendez, Realtors
ampmteam@kw.com / 210.240.9925
Keller Williams Heritage,

John Insalata/210.792.9811
johninsalata@gmail.com

N. Van Tiller (Ret.), Real Estate Broker
West Texas and Hill Country Ranch
Locator

210.363.0684 / AT@GVTC.com
Pinnacle 1 Realty

Sonya Powers, Broker/Owner
512.590.2258 / sonya@pinnaclelre-
alty.com

Realty Executives of San Antonio
Lloyd Griggs, Real Estate Agent
Office: 210.493.0020/ Cell:
210.363.8647

Realty Executives of SA

Karen Critchlow-Hernandez
KarenCritchlow@gmail.com
210.415.7506

Russell Garza, Realtor

Keller Williams City View, Boerne
210.218.1756 / r.garzal74@gmail.com
San Antonio’s Finest Realty

Gasper F. Sifuentes Il
SanAntoniosFinestRealty.com
210.332.0161/ gasper@iserealty.net

Restaurants

Danny Boy's Hamburgers, Dan Uranga
1537 W. Summit (off Fredericksburg Rd.)
210.736.1665/210.683.7790
Naturally Café, New Braunfels

David and Jackeline Smith
www.naturallynb.com / 830.214.6300
The English Tea Shoppe

Tea Room, Gifts, Groceries, China &
Antiques

Carol Contero Thompson /
210.681.2535

Security Services,

Firearms & Gear

GS7 Leathercraft, LE gear & more
David V. Gutierrez (Ret.)
210.497.8826/ Cell: 210.863.0769
JAQX Home Automation & Security
Leslie & Jeanette Saenz
JAQX911.com/361.442.0065

Molon Labe Tactical

Chris Redman

FFL Firearm Transfers $25
molonlabetactical.satx@gmail.com
Omar's Pekiti Tirsia Kali

(You Protect You LLC)

Authentic Filipino knife, stick, empty hand
www.protectyourself.today
210.364.2406

Price Protective Services, Inc.
Uniformed Guard and Patrol Services,
Level IV Trng. Academy, P.l.s, Exec. Prot.
Larry Price / 210.281.0911

Security One

All kinds of electronic security

Roger Byrd / 210.341.8900

Total Hit Firearms Training, LLC

LTC & CHL Classes, Private and Groups
www.totalhitfirearms.com
210.957.9481 / Virgil Gonzalez

Travel

Cottage on Live Oak / Vacation Rentals
Rockport, Texas / VRBO.com # 660016
Monthly, weekly and nightly rentals
Flair Travel & Tours

Specialize in Bus Tours

Mara Wilson / 210.833.3609
flairtravel48@yahoo.com

Horse Feathers Bed Breakfast & Barn
Gary &Kristie West (Ret.)
210.573.2130/
www.horsefeathersbb.com

Cruise Planners — GrandMaster Travel,
LLC

Marisa and David Bacarreza
830-765-4987
Marisa.Bacarreza@cruiseplanners.com



We Back the BLUE at
Vision Source

MacArthur Park

Our office has the latest digital technology for comprehensive
eye exams, prescription glasses, and contact lenses. Maximize
your vision benefits at VISION SOURCE MacArthur Park. We are
In-Network providers for your vision insurance, VSP.

We back the BLUE by

volunteering and donating to We akso o Goadeor
ERN Cales with SAHPOO
- Huge inventory of frames within . D p——
your frame allowance A ﬁﬁ;ﬁﬂ-‘. | _r.,il
- 1hr lab service | AN :
- Discount on NON prescription sunglasses i"'_ , y _._4_ 4
- Dver 20 years of expert optical experience ® "

sLill located

MacArthur Park inside SAPOA

1939 NE Loop 410 STE, 200 building
SanAntonio, TX 78217
210.822.7239

www.visionsource-rmacpark.com







ZECOVIEW

_/E WINDOWS - DOORS - SIDING
Cliff Biggs

office: (210) 764-6989 cell: (210) 385-4662
cbiggs@ecoviewwindows.com
119 E Rhapsody Dr. e San Antonio, TX 78216

‘

www.EcoViewWindows.com

PART-TIME JOBS
FULL-TIME BENEFITS

The Air Force Reserve offers a variety of part-time
job opportunities with full-time benefits including:
- Signing bonus up to $20,000 for specific jobs

- Low-cost Tri-Care health insurance
- Tuition assistance up to $4,500 a year

A )
N2 AIR FoORCce
Q* RESERVE

800-257-1212 ® AFReserve.com

We can fix all

// your tech!

w.
/

9

N\

San Antonio ubreakifix
(210) 340-0046 BY asurion

Offering Officer Discounts
$20 OFF ANY Tech Repair* é

*See store for details

Carry-in « Curbside « We cometoyou « Mail-in  www.ubreakifix.com

We are your credit union.

We were founded by City employees, and we
continue to serve this core group of members
with pride. Let us help you prepare financially
for your future.

e Retirement Planning * Financial Planning

* DROP Account Planning e Education Planning

Meet with one of our CFS* Financial Advisors.

W

J-
-

Waleed Khan

Marcel Theriot

Schedule a no-obligation review of your savings plan:
MyGenFCU.org | 210-554-3526

nAN <G
generations Investment

GROUP




Media

Executive Board

SAPOA President Danny Diaz - 248-4305
NPT VP Scott Ambrose - 683-6111

NPT Secretary Amanda Viera

PPB Treasurer Jason Sanchez - 630-3818
Parlimentarian Christopher Lutton

SPT Sgt-at-Arms Matt Paz

Board of Directors

BIKE Rodney Lucas 207.7764
CID/MajCri Scott Bunnell 207.7749
CID/VICE Christopher Hernandez 207.2370
CID /IRO Matthew Paz 207.2373
CID/NAR Allen Johnson 207.2428
HQ/SS/IA Catherine Gagnon 207.4481
HQ/EveNig Kevin Landrum 207.7389
CID/AC Michael Garza 207.6549

CPA Open 207.7410

CPC Andrew Montemayor 207.7410
CPC Elizabeth Montoya 207.7410
CPT Dariel Johnson 207.7410

EPA Kenny Hagen 207.7781

EPB Cliff Burns 207.7781

EPC Dylan Myers 207.7781

EPT Jonathon Hoggard 207.7781
NPA Gregory Perry 207.8126

NPB Jennifer Torres 207.8126

NPC Marshall Thomas 207.8126
NPT Garry Fry 207.8126

PPA Keith Whitehead 207.7425

PPB Henry Flores 207.7425

PPC Albert Trevino 207.7425

PPT William Bjerk 207.7425

SPA Alex Garza 207.8191

SPB Scott Ambrose 207.8191

SPC Open 207.8191

SPT Mark Alvarado 207.8191

WPA Vincent Cano 207.7420

WPB Ronald Garcia 207.7420

WPC Bianca Garcia 207.7420

WPT Deanna Platt 207.7420
TCA/TRAF Amanda Viera 207.7400
TCB/TRAF Open 207.7400
TCC/TRAF Eluterio Rendon 207.7400
SOU John Diaz 207.7434

ATA/THA Todd Johnson 922.0408
POP/GANG Mark Molter 207.8257

Kit

General Advertising Information

Centurion is published quarterly. The deadlines
for submissions are as follows:
U Quarter One: Includes recap of issues and

events from October-December. Submis-
sions due by Feb. 1

. Quarter Two: Includes recap of issues and
events from January-March. Submissions
due by May. 1

. Quarter Three: Includes recap of issues and
events from April-June. Submissions due
by Aug. 1

. Quarter Four: Includes recap of issues and
events from July-September. Submissions
due by Nov. 1

Design Services

Advertisement design services available at the
first time set-up rate of $100. Ad copy needs to be
submitted via email or as a word document. Logo

or art files must meet the Ad Requirements below.

Ad Requirements and Guidelines

We accept final document sizes of 50MB or less.

Accepted File Formats:

. Packaged InDesign, Photoshop, or lllustrator.
All fonts must be converted to outlines prior
to submission. Any images used in art must
be sub

. Press Quality PDFs are accepted. All
elements must be CMYK, art must be 300dpi,
and all fonts must be converted to outlines
prior to submission.

. Any art or production work necessary will be
subject to supplemental fees.

Images
Images must be CMYK.

For optimal resolution, artwork should be at least
300dpi at 100%. Line art should be 1000dpi at
100%.

VOL53NO3: July - September 2021

Editor & Art Director editor@sapoa.org
Managing Editor contact to be jessica@sapoa.org
San Antonio Police Officers’ Association (SAPOA)

1939 N.E. Loop 410, Suite 300
San Antonio, Texas 78217

p 210.822.4428

sapoa.org

Center Spread—2 Full Pages

1X 6X 12X
$2,154 $1,939 $1,724
Full Page
Live:8.5" x 11"
w/ Bleeds: 8.75" x 11.25"
(.125" bleed)
1X (94 12X
$1,202 $1,082 $962
1/2 Page
VERTICAL HORIZONTAL
4" x10.625" 8.125" x 5.285"
1X (94 12X
$538 $484 $430
1/3 Page
VERTICAL HORIZONTAL
4" x7.96" —
1X 6X 12X
$364 $328 $292
1/4 Page
VERTICAL HORIZONTAL
4" x5.24" —_
1X 6X 12X
$289 $260 $231
1/8 Page
VERTICAL HORIZONTAL
— 4" x2.55"
1X 6X 12X
$100 $100 $100

The Centurion is the official monthly magazine of the San Antonio
Police Officers’ Association (SAPOA). The opinions expressed in the
Centurion are those of the individual writers, and do not necessarily
reflect the opinions of the San Antonio Police Department, SAPOA or
the magazine's editorial committee. Advertising space in the Centurion
is purchased by the advertisers and its contents do not constitute
official endorsements. ALL RIGHTS RESERVED. The Centurion staff
assumes no responsibility for items submitted for publication. The
Centurion reserves the right to edit, revise or reject any material.
Written permission is required before any reproduction of the material
appearing in the Centurion. Please direct queries to the editor.



DO YOU STRUGGLE

Fighting obesity is hard
enough, but you may be
struggling with more than

you think. Obesity is linked to
lymphedema and you won't be
able to achieve optimal weight
loss without treating your
lymphedema first.

Did you know that close
to 80% of obese people
develop lymphedema?

Let our therapists help you
reduce your swelling and shed
excess weight.

%

BEFORE

BEFORE

"

/

“* h___[;yn;i:}?hedem aMD

¥

\

AFTER

AFTER

Call 210.702.3401 or visit LymphedemaMD.com
to schedule your evaluation today.
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BLUE CARES

CONTRACT NEGOTIATION
LEGAL TRUST

Editor

Chairperson
Chairperson
Managing Attorney
Trustee

Trustee

Trustee

Trustee

BENEFIT PLAN AND TRUST (DENTAL/OPTICAL)

PENSION FUND

RETIREE HEALTHCARE FUND

PAC
LEGISLATIVE COMMITTEE
CLEAT

SPECIAL EVENTS COMMITTEE
ATHLETIC COMMITTEE

BY-LAWS COMMITTEE
DONATIONS COMMITTEE
ETHICS COMMITTEE
GRIEVANCE COMMITTEE
LABOR RELATIONS COMMITTEE
INSURANCE COMMITTEE
BUILDING COMMITTEE

Chairperson
Trustee

Trustee

Trustee

Executive Director
Vice Chairman
Trustee
Trustee/Ret.
Executive Director
Chairperson
Trustee
Trustee/Ret.
Chairperson
Chairperson
Executive Director
President

Vice President
Director

Director
Chairperson
Basketball/Softball
Football
Chairperson
Chairperson
Chairperson
Chairperson
SAPOA Representative
Chairperson
Chairperson

BUDGET OVERSIGHT COMMITTEE Chairperson

WIVES AUXILIARY

President

Jessica Herron
Amanda Viera
Christopher Lutton
Steve Carnes
Washington Moscoso
Danny Diaz

Jason Sanchez
Amanda Viera

Amanda Viera
Danny Diaz
Jason Sanchez
Chris Lutton
Warren Schott
Jim Smith

James Foster
Harry Griffin
James Bounds
Amanda Viera
Christopher Lutton
Alex Perez

Danny Diaz
Jimmy Rodriguez
Charley Wilkinson
Todd Harrison
N/A

Matthew Paz SAPOA
Matthew Paz FRO
Carlos Ancira
Carlos Ancira
Mark Valero
Scott Ambrose
Cecelia Cantu
Andy Chernak
Amanda Viera
Arthur Lindley
Jason Sanchez
Scott Ambrose
Danny Higginbotham
Cynthia Trevino

TCB
CBL
%Kk
CPB
SAPOA
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TCB

TCB
SAPOA
SPC
CRP
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IAS
IRU
Retired
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Retired
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210-534-3262
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210-317-6340
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CPD

210-822-4428
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*kk

210-683-6111
*kk

*kk

editor@sapoa.org
sec@sapoa.org
lutton.christopher@gmail.com
scarnes@grouplegalservices.org
washington@sapoa.org
diaz@sapoa.org
jason-sanchez@satx.rr.com
sec@sapoa.org

sec@sapoa.org
diaz@sapoa.org
jason-sanchez@satx.rr.com
lutton.christopher@gmail.com
info@safireandpolicepension.org
jasmith@sanantonio.gov
parl@sapoa.org
info@safireandpolicepension.org
faprhcf@swbell.net
sec@sapoa.org
lutton.christopher@gmail.com
sonny2239®@aol.com
diaz@sapoa.org
jimmyz970@hotmail.com
www.cleat.org
th2511@hotmail.com
ebbb8861@yahoo.com
sgtatarms@sapoa.org
sgtatarms@sapoa.org
cancira@sanantonio.gov
cancira@sanantonio.gov
valero5@sbcglobal.net
swambrose@yahoo.com
cece_0210@yahoo.com
officerandy@sbcglobal.net
sec@sapoa.org
art.lindley@sanantonio.gov
jason@sapoa.org
swambrose@yahoo.com
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wives@sapoa.org



L3HARRIS

'DAILEY-WELLS

EACH oRGANIZATIoN WE PARTNER WITH If PART of ol/R. FAMILY -

The San Antonio Police Officers Association [SAPOA)
is thankful for the team of Sponsors that work with us
to provide for our membership and our community out-
reach programs. We wouldn't be nearly as successful
without the L3HARRIS DAILEY-WELLS team.



